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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

PRADEEP MEMORI AL COVPREHENSI VE COLLEGE
OF EDUCATI ON

Name of the head of the Institution

Dr.Bharti Dinri

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 07290037804
Mobile no. 9811626662

Registered Email

pnt_col | @ahoo. com

Alternate Email

pnthaac @ahoo. com

Address PRATAP VI HAR , KI RARI EXTN., NANGLO,
DELHI, DELH 110086

City/Town NORTH WEST DELHI

State/UT Del hi

Pincode 110086




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

M. Suni | Kumar Pandey

Phone no/Alternate Phone no.

07290037803

Mobile no.

7011944401

Registered Email

kumar suni | pandey @ ahoo. com

Alternate Email

pnt_col | @ahoo. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. pncce. org

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. pntce. org

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABsELlEien Period From Period To
1 B 2.53 2014 21- Feb- 2014 20- Feb- 2019

6. Date of Establishment of IQAC

01- Aug- 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Admi ni strative operations

11-Cct-2018 55



http://www.pmcce.org
http://www.pmcce.org

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2019 0
0
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1 Facing acute shortage of institutional capacity of teacher preparation in
relation to the demand. The | QAC reconmends that the Coll ege should increase its
i nvestnent for increase the institutional capacity of teacher preparation
especially in the 2. . It is desirable that nmulti and inter disciplinary
environment will have significant inplications for the redesigning transaction of
curriculum 3. Creating opportunities for teaching practitioners to teach in
teacher education institutions, as visiting faculty, may be explored 4 The
COLLECE shoul d devel op a new franmework for undertaking periodical inspection of
the departnments, to ascertain the quality of the institutions, and take
appropriate action to inprove the overall quality of the teacher education

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/13893_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/13893_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/13893_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/13893_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/13893_Contribution.xlsx

DeDevel opnent of guide-lines for
i ncorporation of | QAC deci sions

Appropriate regulation for inplenmenting
of the decisions of |QAC are fornul ated
taking into consideration the decisions

of 1 QAC

The COLLEGE devel oped a new franmework
for undertaking periodical inspection
of the departnents, to ascertain the
quality of the institutions, and take
appropriate action to inprove the
overall quality of the teacher
educati on

1. The revised framework for inspection
devel oped 2. Annual schedul e of phased
i nspection of prepared and notified by
the COLLEGE and inspections initiated
as per the schedul e

Creating opportunities for teaching
practitioners to teach in teacher
education institutions, as visiting
faculty, may be expl ored

1.Simlarly, teacher educators could be
considered as visiting faculty 2.

Experi ence teachers from schools are
also invited to the college as visiting
faculty

It is desirable that nmulti and inter-
disciplinary environnment wll have
significant inplications for the
redesi gning transaction of curricul um

This will also have inplications for
enpl oynent and career progression of
prospective teachers. College conducted
orientation progranme for the faculty
and encouraged to take necessary steps
t owar ds

facing acute shortage of institutiona
capacity of teacher preparation in
relation to the demand. The | QAC
reconmends that the College should
increase its investnent for increase
the institutional capacity of teacher
preparation, especially in the

1. Departnents consulted for assessnent
of the demand and supply of teachers,

i ncl udi ng subj ect teachers for al
stages .2. Allocation of additional
budget for FDPFunds rel eased to the for
settingup additional infrastructure

3. approval granted to the norns and
standards | aid down by it.

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 28- Feb- 2018
17. Does the Institution have Management No
Information System ?

Part B

CRITERION I — CURRICULAR ASPECTS



https://assessmentonline.naac.gov.in/public/Postacc/Quality/13893_Quality.xlsx

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

College is affiliated to Guru Gobind Singh I ndraprastha University which has
its adm ssion plan and policy, provides B.Ed. Programme curriculumalong with
list of different courses, exam nation schene, weightage to the theory and
practicum University conpletes entire admi ssion process by the end of July
every year. We strictly follow the syllabus, curriculumpolicy, plan and
i nstructions who given by GGSIP University. College have 2 year B.Ed.
programre. VWile revision and up gradation of syllabus is done at University
| evel, the college has a nechanismfor effective, documented curricul um
delivery. At the comencenent of each academ c year, every faculty nenber
provides the students with individual tinme plans and reading lists foe each
course which are displayed in the classroom These tinme plans are adhered to,
so that the students able to gauge with a degree of clarify, what portion of
the curriculumw |l be delivered within the stipulated tine frame. These tine
pl ans are al so preserved each year as docunentation. Besides traditiona
| ectures and semnars, infrastructure for the use of ICT in classroom |ike
power point presentations, smart boards and audi o-vi sual support are al
avail able to nake the delivery of the curriculumenabling and interesting for
the students. In sone departments, bridge courses or supplenentary courses are
held in order to make the curriculumdelivery nore holistic and effective.
Tutorials are held with nentoring and participative |earning encouraged.
Internal assessnent is done transparently wi th exam ned scripts shown to
students. Inter-personal skills are enhanced through Val ue Educati on.
Curriculumtransacted by the institution provides opportunities for the
students to acquire and denonstrate know edge, skills, values and attitudes
related to various |learning areas The Curriculum pronotes a holistic approach
to education, placing equal enphasis on the devel opment of know edge,
under standi ng, skills, values and attitudes. The enphasis is laid on building
solid foundations of know edge and skills, introducing to students a
fundanment al under standi ng of key concepts and processes across a breath of key
| earning areas. Qur Institution provides different platforns to devel op deeper
understanding and clarity of thought for the students. W use a collaborative
and cooperative approach to enrich the |earning of students. Team teachi ng and
Co-teaching (Co-Teaching is defined as two teachers (teacher candi date and
cooperating teacher) working together with groups of students; sharing the
pl anni ng, organi zation, delivery, and assessnent of instruction, as well as the
physi cal space) are used during the delivery of the | esson. Effective
prof essi onal devel opment is on-going, includes training, practice and feedback
and provi des adequate tinme and foll ow up support. Successful progranmes involve
teachers in learning activities that are simlar to ones they will use with
their students, and encourage the devel opment of teachers. There is grow ng
interest in devel oping schools as | earning organizations, and in ways for
teachers to share their expertise and experience nore systematically. Course
Qut cones have been devel oped, each faculty nmenber who is assigned to teach a
speci fic course devel ops a Unit-based and Subunit Based cal endar of activities
for the entire termto facilitate the Iearner well in advance about the
academ ¢ schedul e

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Human NI L 20/ 08/ 2018 56 YES YES

Ri ghts




Yoga and NI L
Medi t ati on

Ethic in NI L
Educati on

31/ 08/ 2018 48

20/ 02/ 2019 48

YES YES

YES YES

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
Nill NI L Nill
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Ni |l

NI L

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
64

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Human Ri ghts 07/ 08/ 2018 15
Yoga and Meditation 21/ 08/ 2018 24
Ethic in Education 06/ 02/ 2019 25

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BEd

I nt ernship

97

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

col | ege.

An annual Feedback was conducted to assess the satisfaction of educational

institution regarding the services of our Every year we gat hered



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/13893_Program_introduced_1630578285.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/13893_Value_added_courses_1630578491.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/13893_Projects_undertaken_1631009796.xlsx

information from Students, Parents, Alumi, and stakehol ders by a feedback
form It helps us to gain an insight into how college could inprove on various
paraneters. We val ue feedback and treat it with highest respect, courtesy,

val ue and confidentiality. A brief analysis of the feedback is as foll ows-
Feedback from students- Gathering feedback fromstudents is a great way to get
glinpse into their experience in the college canpus. Feedback from students is
hel pful in several ways and builds a sense of goodw || between the students and
institution. Students have rated teachers on various di mensions. Using rating
scale then it is analysed for every teacher by providing weightage to different
attributes. It was summari zed that teacher has all round and conpl ete know edge
not only in the subject are but beyond that. The teacher uses various neans
very effectively to nmake student know edgeabl e and wi se. The teacher has very
hi gh degree of self-discipline, passion and devotion for the teaching
profession. Parent’'s feedback- Feedback was sorted and the opinion obtained for
each paraneter is represented as percentage of total nunber of feedback
response obtained for that paraneter represented in parentheses. Percentage
overal |l average of rating was al so computed for each academnm ¢ session. On

anal ysi ng the feedback received, over the course of tinme by the parents, it is
observed that parents are largely satisfied by the efforts made by the coll ege
adm ni stration in adnm ssions, teaching and | earning, discipline and ot her
related matters and hi gh degree of satisfaction has been shown by the parents
on inmplenentations of sone of the suggestions made by them Al umi feedback-
Though the college has a history of years, its alumi can be traced into
various fields Iike social, political, entertainment and i ndustry. Alumi are
very special for the institution and create reputation through their success in
their career path. Alumi network fornms a bridge between the current students
and alumi. Mstly alumus were the satisfied with the facilities provided to
them by the college as library canteen and conputer |ab etc. They all have
appreciated the efforts of college made for their overall devel opment. The
entire alumus has admitted that their all grievances were handl ed by the
Col l ege properly and in time. The entire alumus was satisfied with the career
gui dance and counsel ling for higher studies and they have conveyed their thanks
for that they have inforned about the vacancies for the placenent according to
their qualification. Sone al umus suggested that they should be inforned about
the Sem nar and workshop etc. on their email 1D so that they can participated
in such activities. After the analysis of the feedback, college works
constantly for the inprovenent of teaching and | earning process to mexim ze the
benefit of the resources to the students. Every suggestion is carefully

eval uated and taken in right spirit and uses sane to inprove different areas of
servi ces.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd Teacher 100 100 97
Tr ai ni ng
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution | in the institution | available in the | available in the |teaching both UG

(UG) (PG) institution institution and PG courses



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/13893_Demand_ratio_1630579330.xlsx

teaching only UG
courses

teaching only PG
courses

2018

97

NiTl

16

Nill

16

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
15 15 5 4 Nill 5

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

PMC Institute of Education has adopted a Mentoring System as a student support measure. A mentor is a
teacher acting both as a friend and a role model over a small group of students assigned to each mentor. Mentor
records the profile of all the assigned students with regards to their academic performance and participation in
campus activities and any other initiative. Mentee can contact their mentor for any academic or non-academic
support. The mentor guides a student in his /her academic, emotional and psychological development,
particularly in the latter’s transition phase. The mentor guides his wards to take out the best in him/her. In this
system, Each faculty member is the mentor of a group of 9-10mentees allocated to him/ her by the Principal of
the Institute. The teacher mentor collects personal information from the mentees without touching sensitive
issues or any information out of the mentee and then provides the needed counseling to her/ him. Critical issues
are brought in the notice of the Head of the Institute. The teacher meets the mentee formally or informally outside
class hours as well and guides them regarding their career options. A documented record of the mentoring
process is maintained by the mentor teacher for reference purposes. Types of Mentoring: Course-specific —
regarding attendance and performance in the present semester and overall performance in the previous
semester, participation in various activities on and off campus. Professional Guidance — regarding self-
employment opportunities, entrepreneurship development, morale, honesty, and integrity required for career
growth. Career advancement — regarding professional goals, selection of school or institute for career, higher
education, competitive exams etc. Role of Mentor: Meets the group of students at least twice a month.
Continuously monitors, counsels, guides and motivates the students in all academic matters. Advises students
regarding choice of electives, project, assignments etc. Contacts parents/guardians if situation demands e.g.
academic irregularities, negative behavioral Changes and interpersonal relations, detrimental activities etc.
Advises students in their career development/professional guidance. Keeps contact with the students even after
their graduation. Intimates Principal and suggest if any administrative action is called for. Maintains a brief but
clear record of all discussions with students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

97 16 1:6

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

16

16

Nill

3

5

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from
Government or recognized

Name of full time teachers
receiving awards from
state level, national level,

Year of Award Designation



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/13893_ict_tools_1630579207.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/13893_e_resource_1630579214.xlsx

international level bodies

2018 NI L Ni Il NI L

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BEd 021 final 30/ 04/ 2018 22/ 06/ 2018
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

he institution has a centralized continuous Internal Evaluation System as per
the norns of Affiliating body i.e. Guru Gobind Singh Indraprastha University to
assess the programe as well as course outcones throughout the year. ¢ The
mechani sm of internal assessnent operates on continuous basis ¢« Al internal
assessnent rel ated decisions are taken by the acadenic council in consultation
with the teaching and non- teaching staff of the college. ¢« The dates and ot her
nodal ities pertaining to exani nations are di scussed denocratically in Academnic
Council, Examination Committee. ¢ All concerned stakehol ders are infornmed of
Conti nuous Internal Evaluation through the college Prospectus, the
institutional website as well as display on the notice board. ¢ Students are
i nformed of this educational strategy, nanely continuous internal Evaluation at
the begi nning of the session. ¢ Internal Question papers are set based on
Course outcones and as well as University pattern. ¢ Renedial classes are
provi ded on the recomendati on of nentors if the performance of student is not
up to the mark. ¢ Theory subjects are assessed through: o Md Senmester Test o
Assignnments o Class roomsenminars ¢ Practical subjects are assessed through: 0
PPT Presentation Olnternal Viva o Mni projects.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Institution’s internal academ c cal endar is thoughtfully drafted in such a
way that it is in syn with the University, GGSIP University Cal endar. The
academ c cal endar outlines the senester class work schedul e interna
exam nation schedul e, external exam nation schedule, class roomactivities and
tutorials etc are properly spread out through the span of the session so that
students can continuously go through a process of evaluation and acadenmnic
growt h. The faculty nenbers got syllabus as well as tentative academ c cal endar
com ng senester in advance which enable themto plan and division of syllabus.
The head of the Institution finalizes the course allocation for the faculty
menbers based on their choice and area of interest or expertise. Tine table in-
charge prepares the tine table as per the guideline of respective statuary
bodi es for the nunber of credit hours for each subject prior to the
commencenent of the senester. Academnic calendar is provided to the students
t hrough i nformati on handbook of the institution as well as display on the
notice board. In addition to the md-termexans other Institutional |Interna
activities such as begi nning of session, Oientation Programe, Celebration of
I mportant days other activities etc are also part of academnic cal endar.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/13893_Honours_recieved_1630579497.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/13893_Evaluation_1630579642.xlsx

institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. pncce. org
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
021 BEd Teacher 94 94 100
Trai ni ng
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. pncce. org

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 195 PSM Publ i c 0.5 2018
Proj ects School

Educat i onal
Soci et y(Regd.)

View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Wor kshop on Lesson Educati on 16/ 08/ 2018
Pl anni ng Achi evenent Test
Mul tinedi a Lesson Educat i on 28/ 08/ 2018
Pl anni ng
Wor kshop on Cel ebrati ng Educat i on 04/ 09/ 2018
cul tural icons
Wor kshop on Art And Craft Educati on 11/ 09/ 2018
Yoga Wor kshop Educat i on 24/ 09/ 2018
Wor kshop on Lear ni ng Educat i on 25/ 09/ 2018

observe under st andi ng
wor king in group

Wor kshop on Surgi cal Educat i on 28/ 09/ 2018
Strike
Wor kshop on Yout h Educat i on 11/ 10/ 2018

Soci al i zation through
comrunity participation



http://www.pmcce.org
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/13893_Pass_percentage_1630579798.xlsx
http://www.pmcce.org
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/13893_Research_Fund_1631010141.xlsx

Wor kshop on Enoti onal Educat i on 15/ 10/ 2018
Wel | being
WAt er conservation Educat i on 03/01/ 2019
Energy Policy Educati on 09/ 01/ 2019
Wast e Managenent Educat i on 16/ 01/ 2019
Wr kshop on Personality Educat i on 23/ 01/ 2019
devel opnent “ G oup
Di scussi on”
Panel Di scussion on Educat i on 14/ 02/ 2019
“Econony for Productivity
and Sustainability”
Gui dance Counsel | i ng Educat i on 22/ 02/ 2019
Nati onal Sem nar on” Educati on 06/ 03/ 2019
Pr epar edness of school s
for Inclusion and
Cl assroom practices for
i nclusive settings.”
FDP on “ Qualitative Educati on 08/ 04/ 2019
Research in Education

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
0 0 0 Nill 0
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nl
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
15000 50000 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI L

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Educati on 7 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/13893_Incubation_centres_1630580701.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/13893_journals_notified_on_UGC_1630580824.xlsx

Educati on

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0 0 0 Nill 0 0 Ni |l
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 0 0 Nill Nill Nill 0
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi Nill Nill 7 7
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

NI L

NI L

Nill

Nill

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

Ni |l

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Swachh Bhar at
Abhi yan

PMC Col | ege
of Educati on

Swachh Bhar at
Abhi yan

15

176

View File



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/13893_Books_and_Chapters_1630581134.xlsx
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https://assessmentonline.naac.gov.in/public/Postacc/Extension/13893_Extension_1630581381.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/13893_Awards_for_extension_1630581411.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/13893_Students_in_extension_1630581481.xlsx

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Road Safety 181 no 2

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

I nt ernship School School s 16/ 07/ 2018 05/ 11/ 2018 97
I nt er nshi ps

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill NI L Nill
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

0.1 98700

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Sem nar halls with ICT facilities Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Nunber of inmportant equipnents Exi sting

purchased (G eater than 1-0 | akh)
during the current year

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/13893_Collab_activities_1630581548.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/13893_Linkages_1631010277.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/13893_MoU_1630581670.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/13893_augmentation_details_1630581832.xlsx

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KCOHA Ful l'y 0 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Nill 10602 2120400 246 44981 10848 2165381
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Nl
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 40 1 1 1 25 4 1 75 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 40 1 1 1 25 4 1 75 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

75 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

PPt of Lesson

htttp://ww. pntce. org

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

550000 4054700 1000000 983000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institution ensures adequate availability and optimal utilization of
physical infrastructure as it is censoriously linked to the nmi ssion of our
Institute —“To prepare outstandi ng educators, scholars and researchers and to



https://assessmentonline.naac.gov.in/public/Postacc/Library/13893_Library_1630581910.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/13893_e-content_by_teachers_1630581935.xlsx
htttp://www.pmcce.org

advance the profession of Teacher Education, To pronote research, devel opnent
and consultancy, To develop critical thinking, effective comrunication and
learning skills in the student Teacher To inpart val ue based education suitable
to the needs of the society.” through technically advanced educati onal methods.
The institute has adequate physical infrastructural facilities to run the
Educational Programme efficiently as per the Nornms and Standards |aid down by
Nati onal Council for Teacher Education by affiliating body. Pradeep Menori al
Compr ehensi ve Col | ege of Education Institute of Education has devel oped
conpl ete physical infrastructure as per NCTE norns to run the B. Ed course. The
institute has nodern and updated infrastructure and | earning resourcesr. The
Institute is a self-financed institute. ? Qut of total area, 2760.22 sqg. neters
is exclusively earmarked for PMC Institute of Education. It has 7778.4 sq.
neters built up area that accommbdates the administrative offices and the
academ c wing. ? There are four classroons and six method roons w th proper
lighting and ventilation and all the classroons are well equipped w th proper
furniture, dais, projector and display boards. ? Adm nistrative office, a staff
room and a Principal roomwth adequate space to conduct neetings and
di scussions with the faculty. ? Well-equipped |ibrary and a readi ng room havi ng
seating capacity for 60 pupil teachers. Library has internet connectivity and a
photocopier with the facility of photocopying. ? ICT Resource Centre fully
equi pped with 40 conputers with |latest configuration and internet facility with
each system ? Psychol ogy Resource Centre with sufficient nunber of Tests and
Psychol ogi cal Testing Equi pnment’s. ? The Curriculum Laboratory is a Centre for
instructional materials in teacher education institutes. It is designed for the
prof essi onal devel opment of pupil teachers. ? Art and Wrk Experience Resource
Centre with adequate material. ? W have wel |l -furnished Tutorial roons, Sem nar
Hal | and a Ml tipurpose Hall having seating capacity of nore than five hundred
persons to conduct various academ c and cultural activities. ? The institute
has separate comon roons for boys and girls. There is a Rest cum Medi cal Room
provided with First aid facility. Sports, Misic Room Canteen and a Store Room
are also available in the college canpus. ? Mrning assenblies are conducted in
Open Air Theatre as well as in Miltipurpose Hall. A well sized Parking Space
for vehicles is also available in the canpus. ? There is provision for indoor
ganes such as Carom Chess as well as outdoor ganes |ike Volley ball
Badmi nton, Shot-put, Discus throw, Relay-race, Kho-Kho, Tug-of- war and 200
nmetre athletic track for all athletics activities. ? There are separate toilets
and wash roons for boys, girls and college staff. Proper Fire Safety measures
(Fire Extinguishers) are also placed in the college building. Institution has
heavy Gen-set for the power backup to neet the energency need. Its canpus is
surrounded with lots of greenery, ornanental plants, flowers and trees.

http://www.pmcce.org

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support 0 0 0
frominstitution
Fi nanci al Support
from Ot her Sources

a) Nati onal Merit Schol arship 13 534350
for
SC/ ST/ OBC/ M nority
on E district
Portal Post Matric



http://www.pmcce.org

Schol arship for

SC/ ST on E district
Portal Post Matric
Schol arship for OBC

on E district
Port al

NCT

NSP 2.0 EW5
Merit- Cum —Means
Scheme og CGovt. of

b) I nt ernati onal

0

Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

nedititation

enhancement scheme enrolled
Ethics in 11/ 02/ 2019 30 PMC Col | ege of
Educati on Educati on
per sonal 08/ 08/ 2018 4 PMC Col | ege of
counsel ing(fam |y Educati on
i ssues, socia
i nsecurities,
phobi a)
Renedi al Coachi ng 04/ 12/ 2018 30 PMC Col | ege of
on the bases of Educati on
house test
2. Human rights 08/ 08/ 2018 40 PMC Col | ege of
Educati on
1. Yoga and 16/ 08/ 2018 35 PMC Col | ege of

Educat i onPMC
Col | ege of
Educati on

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 CTET 94 94 28 28
Wor kshop
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual

harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

2

3

5.2 — Student Progression



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/13893_Scholarships_1630582187.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/13893_Development_Schemes_1630582354.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/13893_Guidance_1630582600.xlsx

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L Nill Nill PSM Publ i c 29 25

School ,

Jeevan

Publ i c

School , DAV
Publ i c
School , DSM
public
School
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 22 BED EDUCATI ON VDU, | GNOU, M A M Sc
DU
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Nill

Nill

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Wman' s Day Cel ebration Col | ege Level 179
Sports Day Cel ebration Col | ege Level 182
Basant Mel a Col | ege Level 191
Lohri Cel ebration Col | ege Level 188
New Year Cel ebration Col | ege Level 189
Rangol i Conpetition Col | ege Level 191
One day Adventure Canp Col | ege Level 100
i n Bakht awar pur
One day picnic to Col | ege Level 175
Pratap Garh Farm House
Teacher’ s Day Col I ege Level 190
Cel ebration
Fresher Party Col | ege Level 189
View File

5.3 — Student Participation and Activities



https://assessmentonline.naac.gov.in/public/Postacc/Placement/13893_Placement_1631010902.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/13893_Progression_1631011103.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/13893_Qualifying_1630582716.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/13893_Activities_Organised_1630582803.xlsx

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 NI L Nat i onal Nl Nl NI L NI L
View File

—

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
he institution (maximum 500 words)

Managi ng Conmttee of the college formul ated the student welfare Council. .the
student wel fare Council of the college shall be pronmul gated fromthe date of its
notification STUDENT WELFARE COUNCI L Students’ Welfare Council of the college
provi des an environnment where welfare activities of the students are taken care
in a well planned manner. The Council pronotes and co-ordinates the different
students’ activities and to nurture students nental, physical, cultural growth
with various activities to inprove their overall personality devel opnent and to
make them good nenber of civic society .. Departnent of Students’ Wl fare
undertakes the followi ng prom nent activities: Students Representation in
Various Conmittees Institute take it on priori to make students responsible and
enpower themto participate in the functioning of the institutes. It is an
initiative towards decentralization of functioning. Student-Participation in
Seni nar/ Conf er ences/ Wr kshops/ Canps etc. Institute encourages nore and nore
students to conduct , attend, participate and present their papers in various
sem nars, conferences, workshops and canps to enable themto becone successful
prof essionals. The details are given bel ow Financial support/Assistance to the
students Institute has a Council under which different kind of Financi al
support/ Assistance to the students is given . Such are : - Financi al
Assi stance/ Fee concession to the EWS students - Partial Fee concession to the
meritorious students - Book grant to the students who needs it - Travel
expenses to those who present their paper in nation semnars Anti-ragging unit
Anti Ragging Committee of the University is headed by the Dean, Student
Wel farea senior faculty of the University. Al case of ragging on the Conplaint
it received, the committee will take i mediate action including the filing of
FIR with the local police depending on the seriousness of the case. Every
student has to take a pledge not to be involved in any kind of ragging.If found
i ndul ging and / or abetting any form of ragging shall be nmeted out with
exenplary and justifiably harsh puni shnent including debarring such students
fromtaking adm ssions in any institutions of higher learning in the country.
Sel f defence canpaign for girls The main objectives of this Council includes
devel opnent of self confidence how to defend oneself in any situation, training
in self defense and finally nake them fearl ess and be ready to face any
unwant ed situation.. Pl acenent Cell The Pl acenment cell provides career
pl anni ng support , counselling and to get students placed in reputed
mul tinational conpani es, governnment organi zations, and private sectors through
organi sing canpus interview or job mela. Al final year studentsare registered
with CPC will be provided placenment assistance for enpl oynent ,conducting nock
i nterview, periodical psychological testing etc. CPC al so plan and negoti ate
wi th various organi sati ons where students could be deputed for internship.
Conmruni cation Skills This Programincludes training on spoken and witten
Engl i sh communi cation. Focus is also made to inprove atiquates , manner how to
appear for an interview and total personality devel opnent basically good and
ef fective communi cation skills. Students’ Safety Insurance Council Institute is
concerned about heal thy, safe and secure environnent: one which enhances the
experience for students and all ows

5.4 — Alumni Engagement



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/13893_awards_in_activities_1630582784.xlsx

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

199

5.4.3 — Alumni contribution during the year (in Rupees) :

58400

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Adm ssion committee counsels’ prospective candi dates for Adm ssion before
the Application Forns for admi ssion are released. The Admi ssion comrittee (for
adm ssion) involves all nenbers of the staff who co- operates and work at
different levels. They also sit in at interface neetings and neet parents and
students prior to adm ssion. Planning Board (for financial Planning and
i npl enentation) involves the participation of Managenent and non-teaching staff
related to Accounts. Library comrttee prepares and plans for the book budget
for next academ c session. There is a building Comrittee with menbers from
faculty , architects, engineers, Contractors and office staff to assist with
the planning and execution of vertical extension of the college and planning
for infrastructure associated with the new w ng.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent ? Curriculum Devel opnent: Curricul um
is set by the University. Suggestions
fromcurriculumconmttee related to
different subjects were forwarded to
the Guru Gobind Singh I ndraprastha
Uni versity. Academi c nentoring of
students is done by the Teachers.

Exami nati on and Eval uati on ? Exam nation and Eval uation: All
year round eval uation through cl ass
tests, Tutorials, House test, student
sem nar s/ Present ati ons keeps the
students in touch with their subjects.
It al so enhances and hel ps students
grow in confidence for University
Exami nations. Result of Internal
Exami nat i on

Adm ssion of Students ? Adm ssion of Students: The




procedure for online adm ssion was
refined. Information from application
forns for adm ssion was used for the
filing up of university registration
and Exam nation fornms. The adm ssion
procedure was speeded up and invol ved
all the staff nenbers

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Institutional planning which includes
academ c cal ender teaching |earning
schedul e, eval uation schedul e etc.

Adm ni stration

Recruitnment and all ocation of duties
formation of various conmmttees

Fi nance and Accounts

Annual budgets ,salary and its
di stribution mai ntenance of cash book
pur chase

St udent Admi ssi on and Support

St udent s adm ssi on teaching | earning
schedul e performati on and achi evenent
record

Exam nati on

Exam nati on schedul e i ssuance of hal

tickets internal assessnent record

final exam nation and achi evenent
record

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 M . Suni | Nat i onal Kamal 500
Kumar Pandey Seni nar on Institute of
“I'novati on and Hi gher
Good Practices Educati on
i n Teacher advance
Educati on t echnol ogy
Programme” .
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Nat i onal Nat i onal 35 5
Sem nar Sem nar 06/ 03/ 2019 |06/ 03/ 2019
on” Prepar |on” Prepar



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/13893_Faculty_Emp_1630583407.xlsx

edness of edness of
school s school s

for for

I nclusion | Inclusion
and and

Cl assroom | Cl assroom

practices | practices
for for

i nclusive |inclusive

settings.” |settings.”

2018 FDP on * FDP on * 30 5
Qualitativ |Qualitativ |08/ 04/2019 |12/ 04/ 2019
e Research |e Research

in in
Educati on” |Educati on”
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the

professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

FDP on
“Pr of essi onal
Enhancenent of
Teacher
Educat or s”

21/ 12/ 2018

26/ 12/ 2018

FDP on “Nai T
al i m Experienti
al Learning and
Wor k Educati on

i n School
Teacher
Curricul unt

22/ 12/ 2018

28/ 12/ 2018

I nt ernati onal
Conf erence
on“ Changi ng
Paradigns in In
terdi sciplinary
Research in
Hi gher
Educati on
across the
A obe and its
rel evance in
Teacher
Educati on

24/ 01/ 2019

24/ 01/ 2019

Nat i ona
Sem nar on
“l nnovati on and
Good Practices
in Teacher
Educati on
Pr ogr amme”

23/ 02/ 2019

23/ 02/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/13893_Development_training_programmes_1630583510.xlsx

Nat i onal 20 06/ 03/ 2019 06/ 03/ 2019 1
Sem nar on”

Pr epar edness of
school s for

I ncl usi on and
Cl assroom

practices for
i ncl usi ve
settings.”

FDP on * 20 08/ 04/ 2019 12/ 04/ 2019 4
Qualitative
Research in
Educati on”

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
16 16 3 3
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Medi cal , Transport, Medi cal , Transport, Free Bus Service,
Mat ernity Leave, Academic [Maternity Leave, Acadenic Medi cal Facility
Leave Conti ngence For Leave
Resear ch

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Yes, Institute conduct internal and external financial audits regularly every
year by the guru gobind Indraprastha University twice a year.Di fferent
comm ttees have been constituted by the college for management of different
institutional activities. The different conmittees have set their objectives,
pl anned activities and organi se neetings for effective functioning. Details
have been given at 6.1.3 already. The mmj or decisions nmade during the last two
years are indicated bel ow. Academ ¢ Managenent Deci sions regardi ng academi c
managenent are takenbythelnternal Quality Assurance Cell, Programe Advisory
Committee, Curriculum Devel opnent Commttee, Guidance and Counselling
Committee. These conmittees net at regular intervals. Finance The financi al
aspects remain a nulti-commttee affair. The relevant comm ttees requested for
maki ng standi ng provisions regarding the financial requirenents, both present
and future. It was decided that resources have to be provided to neet each and
every genui ne requirenents of the students, teachers, infra-structural and for
enpower ment of the faculty. It was in particular decided to finance all the
augment ati on programmes and the activities for updating the college in every
sense of the term In this, specific anbunt was sanctioned for purchasing nore
books for library and creating a respectabl e book bank. Likew se the decision
to get budgetary allocations for updating IT facilities was taken. It was
appreciated that the college is capable of neeting its quality-quantity based
requirenents out of its own resources and that it is to nanaged required funds
for introducing new progranmmes. Besides, it was suggested that the college
shoul d continuously mark a portion of its net incone for (i) augnentation, (ii)
future expansion, and (iii) particularly for starting-running additional unit
as early as possible.



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/13893_Training_Programmes_1630583548.xlsx

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion III)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
PSM Publ i ¢ School 50000 | QAC
Educat i onal
Soci et y(Regd.)
View File
6.4.3 — Total corpus fund generated
2000000
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes GGSl P Yes Pri nci pal
Uni versity
Adm nistrative Yes GGsl P Yes Pri nci pal
Uni versity

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Yes,

1. Feedback

6.5.3 — Development programmes for support staff (at least three)

FDP

6.5.4 — Post Accreditation initiative(s) (mention at least three)

st udent s.

3. Regarding health and counselling cell,

1. To pronote student centric activities and providing health insurances to the

2.1 ntroduction of students enrichnent and faculty devel opnent
gri evance Redressal

cell,

progr anmes.
sl ow and Advanced Lear ners.
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification Yes
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC [conducting IQAC participants
2018 To pronote 22/ 08/ 2018 11/09/ 2018 15/ 10/ 2018 80
st udent
centric
activities
and
provi di ng
heal th
i nsurance to
t he



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/13893_Funds_or_Grants_1630640787.xlsx

st udent s.

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Awar eness 01/12/2018 01/12/2018 177 10
H V/ Ai ds
I nt ernati onal 08/ 03/ 2019 08/ 03/ 2019 178 8
Wnen Day
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
Use LED Bl ubs and Tubes in the canmpus Encourages to use Natural Sunlight during
day tine for save electricity. Plane in process to install renewabl e energy
resource (solar Systen)
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 190
Provision for lift No Nill
Ranp/ Rai | s Yes 190
Rest Roons Yes 190
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 5 5 22/ 04/ 2 1 Earth 94
018 day Awar eness
Pr ogr amme
at
school s
| evel
2018 5 5 02/ 10/ 2 1 Swachh 135
018 Bhar at Awar eness
Abhi yan Pr ogram
for Local
Peopl e of
t he
vil | age,
teachers
and
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students

2018 6 6 25/ 01/ 2 1 Vot er 94
019 day Awar eness
Programme
at Local
Vill age
Level

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Hand Book of 20/ 03/ 2019 Code of conduct for
Pr of essi onal code of di fferent persons are
conduct nmentioned in

institutional handbook of
i nformation and col | ege
website. Code of conduct
conmttee of the
institute nonitoring the
rules and regul ati on and
code of conduct of the
institution

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Yoga and 21/ 01/ 2019 28/ 01/ 2019 28
Medi tation
Human Ri ghts 11/ 03/ 2019 14/ 03/ 2019 19
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Pl astic Free Campus Snoki ng Free Canpus Large Area G een canpus Proper
Sanitation facilities

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice | Title of the Practice: Wnen Enpowernent Goal Wnen constitute
nore than 90 of the total student strength of the college. The najority of them
come from drought and fam ne-ravaged rural areas, where niserable conditions of

utter poverty, illiteracy, ill-health and superstition take hold of their
lives. Thus they are doubly affected by the backwardness and di scri m nati on.

So, the college has resolved to take up the cause of Wnen Enpowernent for the

wonen students with the objectives of ¢ Mentoring students on wonen specific

i ssues with one teacher as nentor for every 20 students nmentees. ¢ Creating an

envi ronment through awareness programmes to enable the students to realize

their full potential for |learning and solving their problens independently e

Arrangi ng special sessions with the police and social activists for enabling

the femal e students to be aware of several types of ‘evil designs’ by
professional crimnals for the worst type of exploitation taking the advantage
of their innocence and gullibility. ¢« Dealing amcably with the student victins
of exploitation of all sorts maintaining utnost confidentiality of the e

I nvol ving social activists and Governnent officials to enlighten the students

on human rights and fundanental freedomfor equal rights and opportunities. e
Organi zi ng debates and di scussi ons on gender equality to enable the students to
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realize gender sensitization, thus |leading to nore equality and harnony in
fam ly and society. ¢ Conducting sem nars and special sessions on raggi ng, eve-
teasi ng and dowy systemto expose the ill-effects of the evils. ¢ Oganizing
the exclusive health canps for wonen students by wonen doctors for free
treatment of wonen-related health problens and conducti ng awar eness progranmmes
on the inportance of sanitation, personal hygi ene and prevention of seasona
di seases. ¢ Tackling the social, devel opnental, health consequences and
prevention of H V/AIDS froma gender perspective. The Context The wonen
students, in the beginning were not enthusiastic to participate in the
del i berations. ¢ Sonme parents and staff vehenmently opined that the awareness /
sensitization progranmes defeated the very purpose of sending their wards to
college. * As the gender sensitization programmes designed reveal ed several
disparities and inequalities, that we mght not have noticed earlier, people
especially the other gender, argued discussing gender and gender roles would
break up famlies and destroy society. « Simlarly, the various |ega
protective provisions for wonen were ni sunderstood as undue favour neant to
belittle nen. ¢ Even sone teachers supporting the argument often opined that
the change was difficult to be accepted as the ideas enanated fromthese
sem nar s/ wor kshops/ debat es on gender inequalities appeared new and startling. -
Sonme parents even found fault with the college that their children were
detained in the coll ege beyond worki ng hours for unconnected and
count er producti ve programres.  Under these circunstances, the coll ege has
thought it appropriate to forge ahead with the objective inplenmentations the
objective for which an exclusive cell is created. The Practice Di scrimnination
agai nst wonen even in the 21st century is a devastating reality. That is why
‘gender inequality’ has been a matter of serious concern across the gl obe and

within the countries. India still has a long way to go before achieving gender
equity and enpowernent of wonmen. Especially, the rural areas are ravaged by the
m serabl e conditions of abject poverty, illiteracy, ill-health and

superstition. Therefore, they remain largely as the marginalized poor and
soci al ly excluded. Joining a degree college in the town and acquiring higher
education invol ve noney and hi gher things. So the poverty-stricken and
tradi ti on-bound parents reluctantly adnmit their daughters to colleges. Being
the nost vibrant and dynami c segnent, the youth including girls, is our nost
val uabl e hurman resource. W cannot afford to neglect our female force to be the
victins of discrimnation, exploitation and segregation. So the coll ege
resol ved to enpower fenale students to face the vicissitudes of life boldly and
successfully for a life of peace, harnony and dignity. To achieve the aim the
col l ege established Anti Sexual Harassnment Cell with a senior wonan teacher as
its Coordinator and three other senior wonen teachers as its menbers. The
Coordi nator and the nmenbers of the unit neet twice a nonth and decide the
conduct of awareness sessions during |eisure hours sensitizing the girls to
know why and how they are given subservient role in spite of their equal or
even nore abilities than their counterparts. The Principal along with the
Coordi nator nonitors the inplementation of the plan. The Coordi nator and the
menbers are responsible for the inplenentation of the programres in
consul tation with NGOs Departnment of Social Wl fare, Adult Education, Wnen and
Child Wl fare, Judiciary and Medical Departnents. The Wonmen Enpowernent Cell is
working for the protection of wonen’s rights and actively enpowers women
creating conditions for gaining confidence in their abilities. It ains at
curbing the social evils |ike eve-teasing, ragging and dowy system providing
necessary counsel ling and gui dance by professional wonen counsellors, social
and rights activists, enlightened academ cs and professional psychol ogi sts and
psychiatrists, so that the wonen students becone aware of unjust gender
discrimnation, the human rights, the |egal provisions available for their
protection, inmportance of higher education for higher enlightennment, nmental and
physical fitness. The Col | ege has organi zed several productive programes so
far extensively utilizing the services of the w despread network of NGOs which




have a strong grass-root |evel presence with deep insight into wonen’s concerns
contributing to the inspiring initiatives for the enpowernent of wonen.

Evi dence of Success Every Year all nenbers of the cell actively work on the
wonen safety and wonen enpowernment work no problemis found during the session.
Awar eness programe conducted for wonen enpowernent. Problem Encounter ¢ The
nodest and diffident students were reluctant to cross their academnmi c borders
af fecting the successful conduct of awareness programes. ¢ The first awareness
canp for femal e students on H V/ AIDS recei ved a di scouragi ng response as
wonen’s tal king about AIDS is still a taboo. ¢ Ensuring the all-round support
and participation of women teachers in the programmes is also a tough task e
Wonen students’ inpulsiveness in the matter of love in the adol escent age is a
sensitive issue to be dealt with by wonen teachers. ¢ Organi zing various
programres during working hours, sonetines, has led to sacrificing the class
wor k. ¢ Sonetines, the participants were put to di sappoi ntnment as the resource
persons did not turn up for the canp. Best practice Title: Personal Contact
Programme (PCP) Mentor Mentee System Goals ¢ To provide the platformto the
students to have face-to-face interaction with the Mentor wi thout any
hesitation. ¢ To provide an opportunity to students to share their |earning
experiences. ¢ To devel op confidence anong the students to seek gui dance from
mentors to solve their problens related to academ ¢ and even personal nmatters.
e To help the students to overcone the barriers in their learning. « To
facilitate in building the rapport of the Mentor with the students. ¢ To
facilitate in knowi ng plans of the individual student regarding her aspirations
for further studies and enploynent. The context Students fromdifferent socio-
econom ¢ background take adm ssion in the our institution so it becones
i mportant for teacher to understand the professional needs and prepare them for
to be a teacher. The practice: Personal Contact Progranme (PCP) ains at gaugi ng
the requirenents and aspirations of our students. PCP is held every year in the
begi nning of the session in the first week of nonth of August whenever the
sessi on begin, wherein a panel/group of nenbers of the faculty neets new
students individually. The information of each student pertaining to her
educational and fam |y background as well as her interest and aptitude, career
aspirations, challenges in pursuing the studies etc. is recorded during PCP
programe. Menbers al so assess the needs of the students in ternms of the |atest
trends and change in the teaching profession. Evidence of success ¢ |t
initiates bondi ng between the students and the institution at once. ¢ The
teachers get an overview of the class, the fam |y background, their educational
background they had and so on which is quite hel pful in adopting the teaching
style that suits themthe best. ¢ Mst of the students open up and share the
problem if any, w thout any hesitation. The Probl em Encounter: ¢ Students’
shyness and hesitation in sharing the problens they face. ¢ Tine required for
putting even the student at ease to know them wel .

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. pncce. org

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

To ensure that acadenm c cal endar shoul d fol | owedt echnol ogi cal advancenent si ncl ud

i ngl CTadopti oni ncl assensur epercentagewi | | i nprovedsenest er wi seandenhaexami nati on

s. THECONTEXTDi vi si onof t hesyl | abusi ndi f f et est ar epl annedaccordi ngly. | fteachersfin

ditdifficul cooperativeteachi ngw || takepl acei nt heregul arcl assbeconeessenti al fort

het eacher st oadopt t ot hel at est bet weent hepupi | | ear ner andt het eacher handl i ngvari eti e

st eachi nghel psat vari ousst agesof t eachi ng. Thet eachi ng-I ear ni ngsyl | abus. Teachers
upgraded their know edge and engaged
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i nt eachi ng. I nf or mal f eedbacki sobt ai nedf r onst udent sregard wi t ht hehel pof assi gnnent
s, tests, cl assroonbehavi or, | abar eavai | abl et ot eacht hef ut ur et eacher showt ot each
i nt heuseof Power Poi nt Present at i ons, br owsi ngt hei nt er net
googl edocsf ori nf ormati onshari ng, etc. EVI DENCEOFSUCCESS
Teacher Recor dedl ect ur esareavai |l abl e 8. FuturePl an Internal Quality Assurance
Cell starts working Devel opnent admi ni strativeactivitiesoftheColl ege. Focusi sl aid
onef f ecti vei npl enmet at i onl QACCoor di nat or hel ddetai |l eddis institution. Faculty
di scussed strengths and weaknesses of betternentoftheinstitute. Facilitatingthecr
eat i onof mat ur ati ont oadopt t her equi r edknowl edgeandt echnol ogyf useof | CT. PPTof | esson
/ t opi cf ordi scussi onpr epar edf uncti oni ngof t hei nstitution. Col | egedevel opeda dat a
bank of stakehol dersincludingalumi. College will initiate a practice of
inviting senior and experience teachers fromschools to act as a visiting
faculty to give denonstration lecture to the trainees, application of |ICT and
ot her teaching aids. Special progranme on capacity building of teacher
educators will be organised

Provide the weblink of the institution

http://ww. pncce. org

8.Future Plans of Actions for Next Academic Year

Internal Quality Assurance Cell starts working Devel opnentadm nistrativeactiviti
esof t heCol | ege. Focusi sl ai donef f ecti vei npl enmet at i onl QACCoor di nat or hel ddet ai | eddi s
institution. Faculty discussed strengths and weaknesses of betternmentoftheinstitut
e. Faci |l i tati ngthecreati onof mat urati ont oadoptt her equi redknowl edgeandt echnol ogyf use
of | CT. PPTof | esson/ t opi cf ordi scussi onpr epar edf uncti oni ngoft hei nstitution. Col | egede
vel opeda data bank of stake holders including alumi. College will initiate a
practice of inviting senior and experience teachers fromschools to act as a
visiting faculty to give denonstration lecture to the trainees, application of
I CT and ot her teaching aids. Special programre on capacity building of teacher
educators will be organised
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